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In February 1973, acting Chancellor John W. Morris appointed a seventeen-member Affirmative
Action Task Force to prepare the Affirmative Action Plan for the University. When completed, the
plan and its supplements stated specific policies and procedures to be followed with regard to
hiring, promotion and working conditions.

Content Description
Included in this series are committee minutes, guidelines, correspondence, reports, drafts, and
alternate plans. Boxes 1-3 includes Chancellors annual reports, regent’s reports, program
summaries and assessments in chronological order from earliest to most recent 1973-2004 (some
missing years). Box 4 includes a published policy book published 1978-1979, folders including
each separate section. Box 5 is meeting notes and meeting notices, 2003-2007. Box 6 includes
Affirmative Action Program/Plan Booklets, 2004-2009 and 2015-2018, 2022-2023; New Hires
Reports and corresponding information, 1974-1997; Exit Interview Questionnaires (Anonymous),
2002-2009; and Audit Papers: Correspondence between Carolyn Jones and those affected by audit
violations, 1998-2002.
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or moved to Archives Series 185 and restricted due to confidentiality reasons.
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